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MEMORANDUM

Sub: Child Care Leave in respect of Central Government employees -
Clarification regarding.

A copy of the Office Memorandum issued by Government of India, Ministry
of Personnel, Public Grievances & Pension, Department of Personnel & Training
vide their O.M. No. 13018/1/2010-Estt.(Leave) dated 30.12.2010 on the above
subject is hereby forwarded for information and necessary action.

This issues with the approval of Financial Commissioner.

Hindi version will follow.

A\ A

ASSISTANT DIRECTOR
Encl.: As above.

To

All Regional Directors/lt. Directors, I/c/Dir.(M) Delhi/ Medical Superintendents
ESI Hospitals, Basaidarapur/ Jhilmil/ Okhla, New Delhi/ Noida/ K.K. Nagar,
Chennai/ Joka (Kolkata), All ESIC Model Hospital/ Jt. Director-E-V (Hqrs.)/
SSMC/SMC.

Copy forwarded to:-

1 All Jt. Director (Fin.)/ Dy. Director (Fin.) of all Hospitals/Model Hospitals.
2 Director (Fin.), Hars. _
Director (System) with the request to upload this Memorandum in the

web site of ESIC.
&T"l\/,?\ N \\
ASSISTANT DIRECT;R

Raj Bhasha Cell for Hindi Translation.
Guard File/Spare copies.



Neo 1301N . 1 2010-Fsit (Leave:
Govermment of India
Ministey o Personrel, PG and Peecsion
tDepaniment of Personne! & Traming

New Deibe. the 36 December, 2000
Office Memorandum
Sub Child Care Leave 1o Central Government employees - regarding

The undersigned s directed o say that subsequent o issue ot this
Departmennt OM of even number dated 07:.09:2010, this Deparunent
has been receving references from various Depatiments. seeking
clurifications. L he doubts raised are clanfied as under

Lo Whether Larned Leave avaled for any purpose can ne convertec into
Child Care Deave? How shouie applicattons where the purpose of
avaihing leave has been md.cuted as “Lrgent Work' st the apphcant
cliunms o have uttheed the leave lor taking cere of the needs ol the child,
b treated”

Chile Care Leave is sanctoned 0 womezn en:pioyees havicgge minor
children, tor rearing or or dovamg «lter then needs  hine
exditunation,  swhoess  etes tlence Lamed  Leave  availed
specifically 1oy this purpose on'y shouly de converied

2. Whetner ai Parned Leave avaned iespecinve of nwnber ol davs 1e
lews than 13 devs and number of speids can be convented? In cases
where the COL spills over 1o the neat sear slor example 36 davs COL
tram 27thDecemoer), whether the [eave should be teated as one spell
or twa spells’ |

N Al Lhe instructions contaited v the OM cated 7.9.2010 has
beopy given retrospective etfect, al' the condnions speatied in the
OM would acve 1o ne tultitled tor converston ot the Lamned Leave
wite Chld Care Leave In caces where the [eave spills over (o the
neat sean, 1Ry be treated as one spell against the vear in whien

e leeve copnmenees,



3. Whether those who have availed Child Care Leave tor more than 3
spells with less than 18 days can avail further Child Care Leave for the
remaining period of the current year’

No. As per the OM of ¢ven number dated 7.9.2010.  Child Care
Leave may not be granted in more than 3 speils. Henee CCL may
not be allowed more than 3 times irrespective of the number of
day> or linics Child Carc Leave has been availed carlier. Past cases

may not be rcopened.
4. Whether L. I'C can be availed during Child Care i cave?

LLTC cannot be availed during Child Carc Leave as Child Care
l.eave is granted lor the speciiic purpose of taking care of a minor
chiid for rearing or for looking afier any other needs of the chiid
during ¢xamination, sickness el¢.

Hindt version will follow.
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(Simmi R. Nakra)
Director

lo
All Ministrics/Depantments of :he Govt. of India, etc.
(As per standard mailing list)



