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MEMORANDUM

Sub:  Clarifications Regarding Encashment of Leave.

A number of references have been received in this branch, seeking clarifications
on the subject of encashment of leave, consequent upon the implementation of the
recommendations of the Sixth Pay Commission in ES) Corporation, and the clarifications
are as under:-

1. In ESIC the encashment of earned leave js allowed to the extent of fifteen
days every year alongwith the condition that at the time of availing
encashment the individual should also avail E.L. to the extent of fifteen
days.

2. The encashment can be availed with the Leave Travel Concession (LTC),
but there is no condition that the encashment can be availed only with the

encashment,

3. No separate encashment of additional earned leave at the time of LTC is
allowed, and it should be within the overall limit of encashment of fifteen
days.

Yours fgithfully

(RAKESH KUMARY)

SECTION OFFICER
All Regional Directors/ Addl. Commissioner (NTA)/ Dir.(M) Delhi/ Medical
Superintendents ES| Hospitals, Basaidarapur/ Jhilmil/ Okhla, New Delhi/ Noida/ K.K.

Nagar, Chennai/ Joka (Kolkata), All ESiC Model Hospital/ jt. Director-E-v (Hars.)/
SSMC/SMC/Directors/Joint Directors (I/c).
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